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Summary

This report evaluates regional and national labour market intelligence and demonstrates
how UTC Swindon aligns curriculum, careers and employer engagement with workforce
demand. The report supports Gatsby Benchmark 2, Personal Development and Quality of
Education evidence. This section forms part of the school evidence base demonstrating
curriculum responsiveness, stakeholder engagement and progression outcomes. Labour
market intelligence informs planning, enrichment and destination guidance across all year
groups.

Institutional Context

UTC Swindon specialises in Engineering, Digital and Cyber Security and works with
employers to address technical skills gaps through project based learning, work experience
and progression pathways. This section forms part of the school evidence base
demonstrating curriculum responsiveness, stakeholder engagement and progression
outcomes. Labour market intelligence informs planning, enrichment and destination
guidance across all year groups.

Swindon and Wiltshire Economic Overview

Swindon remains a high productivity economy with strengths in manufacturing, logistics,
digital technology, financial services and engineering. Wiltshire also benefits from defence,
life sciences and clean energy growth. This section forms part of the school evidence base
demonstrating curriculum responsiveness, stakeholder engagement and progression
outcomes. Labour market intelligence informs planning, enrichment and destination
guidance across all year groups.

Labour Market Analysis: Engineering

Demand continues for mechanical, electrical, rail, manufacturing and automation
engineers. Employers seek technical competence, problem solving, teamwork and project
management skills. This section forms part of the school evidence base demonstrating
curriculum responsiveness, stakeholder engagement and progression outcomes. Labour
market intelligence informs planning, enrichment and destination guidance across all year
groups.

Labour Market Analysis: Digital and Cyber

Growth continues across cyber security, cloud infrastructure, network engineering,
software development, Al and data analytics. National shortages remain significant. This
section forms part of the school evidence base demonstrating curriculum responsiveness,



stakeholder engagement and progression outcomes. Labour market intelligence informs
planning, enrichment and destination guidance across all year groups.

Priority Growth Sectors

Advanced manufacturing, engineering, digital technologies, defence, low carbon energy,
professional services and life sciences remain key sectors for employment growth. This
section forms part of the school evidence base demonstrating curriculum responsiveness,
stakeholder engagement and progression outcomes. Labour market intelligence informs
planning, enrichment and destination guidance across all year groups.

Employer Engagement Strategy

Employer partners contribute to curriculum development, challenge days, placements,
mentoring and technical projects. Engagement ensures learning reflects industry practice.
This section forms part of the school evidence base demonstrating curriculum
responsiveness, stakeholder engagement and progression outcomes. Labour market
intelligence informs planning, enrichment and destination guidance across all year groups.

Digital Futures Programme

The Digital Futures Programme provides specialist exposure to digital infrastructure, data
centres, cloud environments and engineering applications linked to employer demand. This
section forms part of the school evidence base demonstrating curriculum responsiveness,
stakeholder engagement and progression outcomes. Labour market intelligence informs
planning, enrichment and destination guidance across all year groups.

Apprenticeships and Progression

Students progress to advanced, higher and degree apprenticeships, universities and direct
employment. Apprenticeship pathways include engineering technician, cyber technologist
and network engineer roles. This section forms part of the school evidence base
demonstrating curriculum responsiveness, stakeholder engagement and progression
outcomes. Labour market intelligence informs planning, enrichment and destination
guidance across all year groups.

Gatsby Benchmarks and Careers Provision

Where appropriate LMI is integrated into assemblies, tutorials, employer encounters,
curriculum projects and career guidance interviews. Students have repeated opportunities
to understand labour market trends. This section forms part of the school evidence base
demonstrating curriculum responsiveness, stakeholder engagement and progression



outcomes. Labour market intelligence informs planning, enrichment and destination
guidance across all year groups.

Action Plan 2026-27

Actions include annual LMI review, monitoring destinations, strengthening Al awareness
and increasing apprenticeship participation. This section forms part of the school evidence
base demonstrating curriculum responsiveness, stakeholder engagement and progression
outcomes. Labour market intelligence informs planning, enrichment and destination
guidance across all year groups.

Conclusion

UTC Swindon is strongly aligned with local and national skills priorities and equips students
with the knowledge, skills and behaviours required for future success. This section forms
part of the school evidence base demonstrating curriculum responsiveness, stakeholder
engagement and progression outcomes. Labour market intelligence informs planning,
enrichment and destination guidance across all year groups.
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Primary Labour Market Intelligence Sources

UTC Swindon

https://www.utcswindon.co.uk/

UTC Swindon Digital Futures Programme
https://www.utcswindon.co.uk/digital-futures-programme/
Swindon and Wiltshire Local Skills Improvement Plan (LSIP)

https://www.businesswest.co.uk/reports/swindon-and-wiltshire-local-skills-improvement-
plan-2026/

Swindon & Wiltshire LSIP Report

https://www.businesswest.co.uk/media/3avdnvjk/swindon-and-wiltshire-lsip-report-2025-
2028.pdf

Wiltshire Council Local Economic Assessment
https://www.wiltshire.gov.uk/local-economic-assessment-2025
Swindon and Wiltshire LEP Labour Market Information
https://swlep.co.uk/programmes-swlep/careers-hub/careers-explorer
National Careers Service
https://nationalcareers.service.gov.uk

Gatsby Benchmarks

https://www.goodcareerguidance.org.uk

Employer and Industry Sources

Amazon Web Services (AWS)

https://aws.amazon.com

National Grid Careers

https://careers.nationalgrid.com



Network Rail Careers
https://www.networkrail.co.uk/careers
BAE Systems Careers
https://www.baesystems.com/en/careers
Great Western Railway Careers

https://jobs.gwr.com



