Developing a talent pipeline:
Patheon
A global pharma contract development and
manufacturing organisation is developing a
pipeline of new talent with the support of UTC
Swindon.
Patheon provides an end-to-end supply
chain solution for pharmaceutical and
biopharmaceutical companies. With a UK base
in Swindon, the company serves more than 400
clients around the world.
The company first made contact with UTC
Swindon as it prepared to re-launch its
apprenticeship programme, after a gap of
around 15 years. Samantha Romanek, Senior HR
Business Partner at Patheon, explained: “Like
many companies, we have an ageing workforce
and we were keen to use apprenticeships
to recruit and grow new talent within the
organisation.
“Having decided to recommence the
apprenticeship programme, we made contact
with local schools and colleges to promote the
opportunities available. We were aware of UTC
Swindon and its specialism in engineering and
this seemed the ideal place to start.
“When we visited the UTC we were struck with
how the students were being prepared for the
workplace. It had a more business like working
environment than many other schools and
colleges. The students attended for a longer
working day and were involved in delivering
presentations to external visitors, which
developed their confidence and communication
skills.
“Following the recruitment drive, which included
advertising via the National Apprenticeship
Service website, the majority of our shortlisted
candidates were from the UTC. During the
assessment day the UTC Swindon candidates
performed strongly in terms of their maths skills

and teamwork and it was clear that they already
had a grasp of engineering skills and concepts.”
Following the recruitment drive, Patheon offered
Gareth Wilson, a UTC Swindon student, a
place on this year’s apprenticeship programme.
Samantha said: “Gareth stood out because he
also had a clear passion for engineering and a
drive to make this his career.”
Gareth will now begin the four-year
apprenticeship programme in summer 2017. His
route to employment followed a decision to join
UTC Swindon after completing his GCSEs. He
said:

I WAS ATTRACTED TO STUDYING AT
UTC SWINDON BECAUSE OF THE
ENGINEERING SPECIALISM. I ATTENDED
AN OPEN DAY AND WAS IMPRESSED
BY THE PROFESSIONAL ATMOSPHERE
AND THE ENGINEERING FACILITIES AND
EQUIPMENT. THESE WERE MUCH BETTER
THAN YOU WOULD FIND AT A TYPICAL
SCHOOL.”
Gareth Wilson,
UTC Swindon student

While at UTC Swindon, Gareth has been
studying a BTEC Level 3 in Engineering and
an A-level in Maths. He said: “I was thinking
about moving onto university after completing
my course, but discovered the apprenticeship
programme at Patheon when they came
to deliver a presentation. This offered the
opportunity to continue studying, while working
and developing skills in the workplace. It
means I can achieve a further qualification
while earning money and I will have much more
practical experience than I would if I came out of
university after three years.”
After being accepted onto the apprenticeship
scheme, Gareth is looking forward to moving
straight into employment after his summer
exams. He added: “I am looking forward to
getting experience in the field and working in
an engineering environment. It will be good
to take on more responsibility. Having the
apprenticeship confirmed before I finish my
course is a good place to be. It means I don’t
have to worry about what’s next and can get
straight on with the next stage of my career.”
Patheon’s initial contact with UTC Swindon is set
to lead to a greater partnership in the coming
year. This will include delivering an ‘engineers
of the future’ project and supporting A-level
chemistry students, as well as returning to
promote further apprenticeship opportunities.

Samantha said:

I CAN REALLY SEE THE VALUE IN A
SCHOOL LIKE UTC SWINDON. THE
FACILITIES ARE INCREDIBLE AND THE
LEARNERS SEEM TO DEVELOP A MORE
MATURE, BUSINESS LIKE OUTLOOK,
WHICH STANDS OUT. AS AN ENGINEERING
EMPLOYER, IT IS GOOD TO SEE YOUNG
PEOPLE WHO HAVE DECIDED THAT THIS IS
THE ROUTE FOR THEM AND HAVE TAKEN
A DECISION WHICH WILL GIVE THEM THE
BEST POSSIBLE START.”
Samantha Romanek,
Senior HR Business Partner at Patheon

Find out more:
www.patheon.com
www.utcswindon.co.uk

